Risk Manager
Job Summary: The Risk Manager is responsible for the risk management activities at both the facility
and practice locations, which includes administering the risk management program on a day-to-day
basis, managing and analyzing risk management data, investigating and reporting potentially
compensable events, conducting risk management educational programs, and complying with risk
management related standards, all with the objective of controlling and minimizing loss to protect the
assets of the facility. The Risk Manager performs these functions and reports to the Administrator, Risk
Management. This individual is responsible for reviewing and formulating policy or organizational
changes and making recommendations for final approval to the Administrator.
Minimum Requirements: Bachelor’s Degree with a major in Nursing or related field and subsequent
licensure in the Commonwealth of Pennsylvania.
Communication skills commensurate with the ability to relate effectively and efficiently on all levels of
the organization beginning with recipients of patient care and concluding with senior hospital
management. Interpersonal skills necessary to negotiate in high stress situations when representing the
healthcare system in adversarial situations and events. Comfortable providing educational sessions for
all levels of the organization.
Preferred Qualifications: Proficiency in the implementation of regulations from regulatory agencies to
include but not limited to T JC, commonwealth of Pennsylvania Department of Health, Insurance
companies, etc.
Licensure and Certifications: Subsequent nursing licensure in the Commonwealth of Pennsylvania.

Candidates to apply directly at www.lvhn.org.

Lehigh valley Health Network is an equal opportunity employer. In accordance with, and where
applicable. In addition to federal, state and local employment regulations, Lehigh Valley Health Network
will provide employment opportunities to all person without regard to race, color, religion, sex age,
national origin, sexual orientation, gender identity, disability or other such protected classes as may be
defined by law. All personnel actions and programs will adhere to this policy. Personnel actions and
programs include, but are not limited to recruitment, selection, hiring, transfer, promotions, and
terminations, compensation, benefits, educational programs and/or social activities.

